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Roy F. Bergengren 


I like to bell > that 
remembered after I am gone, and that is that the primary 
purpose of the credit union is to prove the practicality of 
the brotherhood of man.” 


A Great Credit Union Pioneer is Dead 


Death Claims Roy F. Bergengren After Long Illness 


that goal was achieved 
inion people set up 
their non-profit central 
ion, electing Mr. Bergen- 
anaging director. He 
intil his retirement 


his retirement from 
Bergengren took up res- 
Montpelier and in 1947, 
came managing director of the 
Vermont Credit Union League. He 
represented the state as a na- 

nal director of CUNA 
1 of a keen legal mind 
i a talent for writing, Mr. Ber- 
engren helped draft enabling legis- 
ion for credit unions in 41 states 
nd was instrumental in drawing up 
Federal Credit Union Act. He 
i1uthored several books on the move- 
ment, including “We the People”; 
Banking’’; “Credit 
A Cooperative Banking 
“CUNA Emerges”; “Com- 
et’; “Soul”; “Credit Union North 
America “The War and After” 
[ Speak for Joe Doakes’’; “Money 


or the Many”; and “Crusade”. 


idea Promoted World Extension 


j 7 ; 
I inion ] l 


D> 
rossessec 


7" soope! ative 
Union 


Book 


A New 


years, Mr. Bergengren 
ich of his time to promot- 
or introducing the credit 
beer inion ide » peoples of under-de 
Europe | 1 are: It was largely due 
orts that CUNA last year 
World Extension Depart- 

ment dedicated to that end 
hich today At CUNA’s 20th anniversary 
ns with ration last year at Estes Park, 
Colorad Mr. Bergengren made a 
There has ‘ring appeal for credit union peo- 
' international 


A lea in the 


“i a leading 


ast intel 


t the 
n development maintain an 
Israel, Philip vauw 
sroline Islands. Mr. Bergengren was recently hon- 
ored for his long and dedicated ca- 
reer of service to the credit union 
movement with a bronze plaque pre- 
sented by CUNA and its affiliates. 

Practicality of Brotherhood 

lent was An eloquent spokesman for the 
inion movement, Mr. Ber 


ew 
Venezuela, and 

sion Bureau 
signment was 


wt! crealt 


sustaining redit 





one thing which I have said will be 


—Roy F. Bergengren 








gengren said in accepting the 
plaque, “I like to believe that one 
thing which I have said will be re- 
membered after I am gone, and that 
is that the primary purpose of the 
credit union is to prove the practi- 
cality of the brotherhood of man.” 

He predicted “. . . we are enlisted 
in a cause that will some day 
engulf the whole world and which 
will carry forward . . With the 
purposes of God, the great ideal of 
human progress.” 

Mr. Bergengren was born in 
Gloucester, Massachusetts, in 1879. 
He received a B.A. from Dartmouth 
in 1903, and three years later, a law 
degree from Harvard. From 1906- 
1918, he practiced law in Lynn, Mas- 
sachusetts, serving as city Commis- 
sioner of Finance during part of 
that time. In 1918, he was commis- 
sioned a captain of ordnance in the 
United States Army. 

Mr. Bergengren is survived by 
his wife, Gladys, and two children 
Roy, Jr., and Dorothy. 
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H. B. YATES 
Managing Director of CUNA 


"he Quarterly Meeting of the 
administrative bodies took 
n ¢/ ago on Nove n he r J0- 


CUNA Executive Committee 
The CUNA Executive Committee 
selected H B Yates as managing 
director of the Credit Union Nation- 
il Association and voted that he be 
paid at the rate of salary now in ef- 

t for the Managing Director of 
the Credit Union National Asso- 
ciation. Thomas W. Doig was re 
tired as the managing director due 
to ill-health and elected managing 
lirector emeritus for his “many 
years of devotion to credit unions,” 
stated President Widerman. Mr 
Doig “shall temporarily receive a 


remuneration equal to present sal- 


Biography of H. B. Yates 


H. B. Yates, of Dallas, Texas, wes named 
managing director of the Credit Union 
National Association, at the quarterly 
meeting of the CUNA Executive Commit 
tee, November 12, in Chicago, Illinois 
Yates is the president and «a charter 
of the Dallas Teachers Credit Un 
a pioneer leader in the credit 
ovement in Texas. He became « 
f the Founders Club June 1! 
organizing the Fort Worth Teachers 
Credit Union 
A teacher of economics, civics and his 
thirty-seven yeers, Mr. Yates re 
yeers ago from active teaching 
a director of the Texas 
Lesque end hes served since 
a director of the Credit Union 
Association, representing Texas 
1942 to 1949 he was president of 
Credit Union League 
was president of CUNA from 
1955 and previously served as 
ent and secretery. As president 
he wes «@ pert of the United 
States delegation to the Trienniel Congress 
nternational Cooperstive Allience 


Yates served 
Tennes 
He received « 


Tennessee University 
decree from Columbie Uni 
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EXECUTIVE COMMITTEE ELECTS 


H. B. Yates Man.- Dir. 


Of The Credit Union National Association 


T. W. Doig Named Managing Director Emeritus 


ary,” and Mrs. Doig, “if she sur- eting in 1icago, The comment 
vives him, shall be paid $2,500 per in 1 the le movie carrie 
annum for as long as she may live.” strong imp It demonstrate 

The New Mexico Credit Union reasons and benefits for Loan P: 
League became the sixtieth leagus ction and Life Savings insurance 
to be affiliated with CUNA, when ‘he movie will be available for u 
the Executive Committee voted t 1 the states in which CUNA Mu 
accept its application for member tual is licensed and in Canada 
ship. The CUNA Mutual Board 

In an effort to improve the Re thet tn whan 2 tie Meanings 

: pees that in view of the Managing 
tirement Savings program for the 
benefit of credit union employees, 
the Executive Committee adopted a 
proposal to establish a CUNA Re 
tirement Savings Supplementary 
Fund and Trustee Agreement. Em- 
ployers using the present Retire 
ment Savings program may volun 
tarily use the supplemental plan. It 
provides an additional 5% contri- 
bution by the employer for all em 
ployees with 5 years of service o1 


rector’s inability to engage ac 

ly in the duties of the of 
Assistant Managing 

given all the powers o 

aging Director during the period « 


for the Roy F. Bergengren Memy 
rial Fund; to signify the intentio 
to nominate director VI 
terms expire in 1% 
express our appre 
vork that is bein; 
by our Staff in the 
CUNA Mutual by the field worker 

Insurance Society country”. Cons 
The premiere showing of “Foryiv« given to the qu 
Us Our Debts”, the new CUNA Mu ing and clarif 
tual movie, was at the November and election p1 


} 


more 


Thomas W. Doig 
r e im the jeve 
n movement 
Nemed manegin« 
nsidered the 
rganizer 
personally 
ns 
When he 
jay for thirty 
tablished @ recor« 
approeched 
He tirelessly traveled the 


States, siding in the pe 


Mr. De 

mn work in 1923 when «+ 
§ the movement visited M 
1925 he sided the Credit | 
Extension Bures ’ bte 
sote Credit Ur 


draft r r 

> its signers. At the first 

THOMAS W. DOIG ng of the Board of Directors of CUNA 

CUNA Managing Director Emeritus n 1935, Mr. Doig was named assistant 

managing director and heed of the Or 

sanization end Educatior Department 

and served on the first Executive Committee. His work took him to al! states and al 

provinces of Ceaneda, organizing ond developing credit unions and advising ther nm their 

problems 

Mr. Doig wes born April 23, 1896, in Minneapolis, Minnesote. Following ser 

the American Expeditionary Force in France, he returned to Minnespol 1919 and wes 
employed by the post offic 


vice wit 


his illness; to appropriate $1,000 





CUNA Supply Cooperative t | n Da ctober 1957 Public Relations Department 
‘ Tederatics: sbG@eratn ; This department will have an op- 
: meeting portunity to present the credit un- 
=n Wiahh. atch a ion story to the Board of Directors 
— Va oe f the N.A.M.; explained credit un- 
Mout 120,000 people ion position to 275 attendants of 
hat week we could National Association of Supervis- 
cational pong ors of State Banks; discussed prob- 
bib peopie lems that exist in local areas with 
Wester ~ Hemis- the American Bankers Association; 
7 wag agers contacted representatives of busi- 
and the Prime ness and industry where problems 
arise between management and 
credit unions; announced the sec- 
irday nd League Public Relations Con- 
might have ference, which will be held Febru- 
depicting the ary 23, 24, and 25, in Madison, Wis- 
consin; had a 16 mm, 14 minute 
movie for TV and program use pro- 
duced, built around the celebration 
of Credit Union Day in the Fiji Is- 

lands. 


(Chicago at 


and speeches 
the United 
ister of Can- 

works dis- 


itting on this affair 
e neig rhood of World Extension Department 


250,000. The method Mail inquiries and foreign 


tors are steadily increasing in 
ome ideas ber 


proposing CUNA Advertising 


© only two and Promotion Service 
recommend 
deration be Advertising and Promotion Seri 
mmittee of at ce has broadened its activities int 
ippointed te three new fields, producing folders 
of getting o explain league services; tailored 
housing in Chi- folders explaining credit union ser 
come back in Feb ces to members; and weekly news- 
\iled report on how paper ads, for chapters and commu- 
‘rogram. Ws nity credit unions. During the last 
f we pre three months, this Department has 
it. This taken on 91 new and separate jobs 
make 
people 


ave never Coverage in force has increased 


CUNA Mutual Insurance Society 


ig this sug- tremendously since the renewal of 
onsidera- our Advertising Program. Three 

if nine months have shown in 

e three Presi- ‘ each in excess of $50 mil- 
considera- On, 2 Aug ist 51, 1955, CUNA 

s proposal and ap ial ha 14,089 contracts In ef- 
with coverage in force total 

ing $2,192,479,991 (September 30 


verage is $2,245,095,858 








CUNA Supply Cooperative 
Net Sales for the seven months 
March 1, 1955 through September 
yo). 1955 were $2356.138 66 as com 
ith $289,249.49 for the same 
iast veal 
CUNA In The Field ell pleased wv is experience 
t Legislative Department 
1955 there , ‘ 
ee The Legislative Department has 
ns writing 
established a library of current 


} } ; r} i office 


CUNA Bonding Service 


—_ state and provincial credit union 
ASitl® . . 
" laws, model by-laws and the pub- 
ib DIANKE . . 


lished rules and regulations of the 


e the ner ‘ CUNA Automobile various supervisory departments 
) Insurance Program This department has cooperated 


it premiums erv closely with league managing 


$1,774,809 directors, legislative committees 
‘ 


t vear ind individua red! inions 
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THE CREDIT UNION BRIDGE NEWSLETTE R 


Trends in Brief:--Output of the nati mines and factories ran at 146% 
ween average for October; this was 16% above October 1954. Great Lakes 
1ipments to the end of October were 24.5 million tons above the same te! 
last year. New building contracts for October were down 8% from September and 
below a year ago. Auto sales credit ntinued upward reaching $13.9 bill ion 
end of September; this figure is $3.6 billion above a year ago. Farm produc 
index stood at 250 in mid-October compared with 235 a month earlier and 242 

earlier. Total unemployment held steady for October at 2.1 million, i: 
to the usual seasonal drop of 10%. 





Canadian Trends in Brief:--Production of De 
year was 19% greater than the total product 
index inched from 116.8 to 116.9 betw 
eight months’ production in rime es was 
climbed 18.6% above last September while im b. 
ers bought 7.6% more from departuent stores in Se sentber than dur 
@ year ago. Railway car loads for the 2m months were ut 
mparable period last year. 





-Un CUctober 


icers s elec d were: Clark, President and 
resident; Rev. E. J. McCarthy, Secretary-Treasurs 


i 
+ 


1, R. L. Moreno, F. , linls . be Vigil, 8. 
d for mem hi in | A, and was scepted by the Exe 


ovember ti e ( slopment of this league was 


UV c Ae + 44s A mick s 


anda 
pli 
N 


oS 
4 
Pr 
7 
4 
e 


speeded up when the CUNA Field Service w expanded to provide for a Wes 
District field representative. 


Predicts Federal Consum 
;overnment dedicat ed to « 
Governor James J. Vardaman, 
Government to take cognizan 
ould not 1 urprised" 
, with objective sgulating flow of credi 
individual bc we i st, : ) assuring 
consumer financing. 


Deadline For Ordering January ( 
rate of 10¢ per copy (for bundle 
only. 


Worthwhile Article: 
for Those Gyp Car 
the unwary. 


active in_con sumer lendi business says the Chicago 
-fou accou fer h 0 .2 billic 
} "Thi survey i ic 1 lilment credit 
average, Comp I OT ff : ans he ed banks, acc 


36 1e3 ning n is, da net ret 
{ consumer was 





2:--"Consumer credit could safely expand 60% by 1956 
ratio of consumer credit debt to discretionary spending 
Johnson, Research Director of J. Walter Thompson Company. 
mer credit at about $32 billion worries some, Johnson 
s four times the level of 1940, but he said, “consumer dis- 
er in 1956 is expected to be six times the 1940 level.” 


Yonference dates announced for February 23, 24, 25 at 
INA Public Relations Department. Work-sessions are par- 
eague personnel; others welcome. Registration fee set 
ls to be announced later. 


Iowa Credit Union League and the lowa credit 
},500 to equip a CUNA CARE self help center in the 


_Union Personnel:--The board of directors of the 
ed a scholarship for a Virginia student in the 
Missouri Credit Union League has voted to 
ided last year to two for next year. 


Bookings under the Fall Program for King's X con- 
» recently purchased copies of King’s X at $70 each: 
Montana Credit Union League; Nova Scotia Credit 
Anchorage, Alaska; the Vermont Credit 
Chapter, which bought three copies for 


yn for the priests and students in major orders of 
ison, Wisconsin, was recently organized. This is the 
in operation. In Lansing, Michigan the Wesley 
serve the ministers and elected or appointed officers 
in the Western Conference in Michigan. (There are 
operation.) 


its first Grange Credit Union called Potter (county) 
This points up a broad field for the formation of new 


il:--The LaCentral das Caixas Rurais de Uniao Popular, 
e of Rio Grande do Sol, has 54 member banks, with a 
a cruzeiro equals 54¢ U.S. momey). They have de- 
and loans of Cr. 60,947,416. Their reserves amount 
ns which make up the central, have 33,976 members. 
ded in 1902. The newest is Aratiba, organized in 
5.8% farmers, 5.05% merchants, 4.31% industrial 


verseas Work:--Nova Scotia League helps educate overseas 
for credit union and co-op training. Recent visitors: 
Pakistan; six men from Indonesia here for three months in 

irath who returns to India after three years’ study at 


*- 
ve * 
e 


Peru:--In Puno, on the Peru-Bolivian border, the Indians 
redit Union, only one so far in Peru, with 13,000 soles 
le amount where income is a couple soles a day.) There 
Peru, and the credit union operates on a permit from the 
ich must be renewed monthly, reports Olaf Spetland, 
director who is in South America now. 


The Credit Union Bridge 





HOW THE AHDAWAGAM CREDIT UNION WAS REBORN 


Out of the Christmas Spirit 


a FACED MAN trudged 
wearily toward the credit un- 
ion office. The plant had had a slack 
period for the past month and here 
was December 15. Gordon was 
thinking that this would not be a 
ry merry Christmas for his fam- 
as well as other families of 
employees. 

As he walked through the credit 
inion office door, Augie Dressel 
ip from his desk and said, 
‘Hi, Gordy,” with a pleasant smile. 
“Hi, Augie,” he answered with a 
tone of discouragement. He reached 
inside his lumber-jacket and pulled 
yut his passbook, containing a $35 

an payment 

4s Augie 

to make an entry on Gor- 

, he asked, “All your 
Christmas shopping done, Gordy?” 
“Christmas shopping! With the 
plant slowed down, and all my reg- 
ilar bills, and no income? How the 
heck can I go Christmas shopping?” 

Augie stopped short, thought a 
moment and looked at Gordon. He 
shoved the passbook and the $35 
back to Gordon and said, “Here, 
take this. Don’t worry about your 
credit union loan until you’re back 
full-time on the job. How much will 
it take to give the children a Merry 
Christmas?” 

A shocked expression crossed 
After a moment he 
recovered and said, “You mean to 
say that you are returning my pay- 
1 are willing to loan me 
" Augie smiled, and 

yurse, that’s what's been 

with this credit union 

e have had a tool here 

to help our fellow-employees and we 
really haven't been doing a job.” 

As Gordon left the office with $50 
plus his returned payment, he said, 
‘Merry Christmas, Augie. Our fam- 

wl ver forget the credit un- 


joked 


received the passbook 


Gordon's face 


ment anc 


more money 


Gordon and his family, 
members of the Ahdawa- 
dit Union have remem- 


w man is hired at the 
* employees send him di- 
; he credit union office af- 
explaining the benefits which 
be derived from belonging to 
dit union. As Augie says 
right to us, to join the 
We don’t have to go to 
them.” 


December, 1955 


The Ahdawagam Credit Union 
has really served since this Christ- 
mas incident occurred back in 1951 
At the present time there are 285 
employees working at the plant with 
386 members, 191 borrowers and 
$150,000 in assets. This includes 
families and members who no long- 
er work at the plant. It is the feel- 
ing of Augie Dressel, president, and 
Bernard Schmick, Jr., treasurer, 
that poor management and lack of 
membership education can keep a 
credit union inactive and dormant 
lor years 

Let’s take their credit union for 
example. It was organized in 1932 
and from 1932 until 1950, when the 
assets were $6,111.09, the credit un 
ion was not doing its job. Ther 
were 84 members with 29 loans out 
standing. Why? In reviewing the re 
ports of the examinations over the 
years, it is very evident that the of 
ficials of the credit union were not 
paying attention to the operation 
of the credit union. Board meetings 
were not held regularly, and no 
check was made on the books and 
records. The members were not in 
formed of the afforded 
them by the credit union. Delin 
quency had grown to 42% of the 
total loans outstanding. The main 
answer—poor management. Today 


services 


n cy is a little bel 
Between 1947 and 1949 the 
union was near liquidation, because 
matters which had been called to the 
attention of the credit union by the 
Supervisory authority 
vear, had not been correctec 


Another 


operation of the credit union va 


pitfall which beset 


the violation members’ persona 
Many 


would come to the credit union witl 


confidence times member 
their financial problems, only to dis 
cover that as soon as they hi: 
helped, their 
known to everyone in the 
had to be stopped. It 


n the operation of 


problems 


It is now a policy, and thi 
ery rarely, that whenevs 
information is overheard 
plant, the source is 
grievance the membe! 


rectified 


service, 
ive officers.” 
For an example 
feeling and inter 
ship in the credit union, 
aaah 


» coldest day 


Bernard Schmick, Jr., treasurer and August Dressel, president of 
Ahdawagam Credit Union at Wisconsin Rapids, Wisconsin. 





It t 


took 18 ye: to wake up and coverage which would apply to the 
find what they had. Like having a loss 
veautiful car in the garage and nev- The medical payments “work- 


er using it men’s compensation” exclusion of 
The Christmas spirit, which the policy has been considerably 

o the front with Gordon’s changed. The policy formerly ex- 
experience, opened a new phase of cluded medical payments claims if 
ervice, growth, employee coopera- the ini 


ured person was eligible to 
tion and good will 


receive workmen’s compensation. 
This exclusion now applies only 
connection with the employee of 
° bd bd some sort of garage or sales agency. 
New Revised Automobile Policy The “property damage liability” 
exclusion has been amended so that 
it will no longer apply to residences 
or private garages which are rent- 
ed to or in charge of the insured. 
This means that claims for damage 
to a rented garage or residence will 
now be handled under the policy 
whereas formerly there was no cov- 


The additional coverages noted here are in effect 


inte f the CUNA Auto Ineurance Program) 


automobiles and additional automo- 
biles 

Insuring Agreement V—Use of 
Other Automobiles—has been 
broadened by deleting the exclusion erage 
as to automobiles hired as a part of The “assignment” condition has 
has beer frequent use of hired automobiles 


A been revised to provide for cover- 
for dental 
Help right 0 


age without notice in case of the 
, RET IS insured’s death. Formerly it was 
necessary to give notice to us with- 

= in 60 days. 

wees cunesenaas * GREETINGS 1955 
. that payment or tender of unearned 
Buy Christmas Seals _ 

premium is not a condition of can- 
Another very important addition is cellation. Although we would always 
the fact that collision coverage is expect to return unearned premium 
ifforded for private passenger au- in the event of cancellation, the pol- 
tomobiles while being operated or icy now clearly indicates that it is 


by the named insured or his not necessary to return this pre 
if there is no other collision mium at the time notice is given. 


aevices 


oe 


£ 


The second paragraph of the can- 
cellation condition of the policy has 
been amended to clarify the intent 


c 


eee et 
SOMA APA 
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Phone Inquiry, A Visit, 
A Meeting 


Farrell Organized a Credit Union 
g 


—~~ 


AM A MEMBER of the Board of Directors of the City Hall 
l Credit Union. 

Directly south of our city is the village of Richfield. One day 
an inquiry came to us by phone from Ray Swenson, an employee 
f the village office, wanting to know about credit unions. So 
after some conversation on the phone I told him I would come 
out to see him, which | did, first going over to the league office 
and picking up pamphlets, etc. about credit unions. After quite 
some time with explanations I told him to talk it up, put a 
notice on their bulletin board, to set a date for a meeting with 
some of the interested employees and I would be out. 

This date was set for some nights afterwards so with one 
if the league employees and myself, we went out and showed 
King’s X, had a round table of questions and answers, and 
without too much trouble they signed a request for a charter 

Some time after I went out with Ed Benyzek of the league 
ffice for the official organization meeting. The same Ray 
Swenson that made the original inquiry was elected Secretary- 
Treasurer and they are making regular progress. 


e replacement 
30 days’ n 
ill neces 
J days’ 
policy 
ph 


~~ a 
~~ ee ee 


ysical dam 
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What About It? 


Write us about your credit union problem or 


your version of the problems and answers that follow 


Year End Closing 
I am a treasurer of a new credit 
union. At the year’s end what Gen- 
eral Ledger accounts should be 
closed, and to what account should 
they be transferred? 


ANSWER: 

The balances of the accounts 
should be transferred, to close the 
books, for 
lows: 


the year’s end as fol- 


a. The cash over and short ac- 
count should be closed to the gain 
and loss or profit and loss account. 

b. The entrance fee account and 
fine account should be closed either 
to the reserve or guaranteed ac- 
count or to the profit and loss ac- 
count, depending on the state or 
provincial bylaws under which you 
are operating. In federal credit un- 
ions entrance fees are credited di- 
rectly to the reserve fund account 
as received 

( Expense accounts should be 
closed to the gain and loss or profit 
and loss account 

d. The interest account should be 
closed to the gain and loss or profit 
ind loss account. 

e. The profit and loss account, af- 
ter transferring the proper amount 
to the reserve or guarantee fund 
account, should be closed to the un- 
divided earnings account. 

f. All other income accounts will 

closed similarly to item d 


Member Dividends Taxable 


Are the dividends received on 
shares in the credit union by the 
member subject to federal income 
tax? 
ANSWER 

Yes. The exemption of credit un- 
ions on taxes does not extend to the 
members themselves. The income 
they receive in the form of divi- 
dends from the credit union is tax- 
able income 


Area Meetings 
What is a CUNA Mutual Insurance 
Society “area meeting?” 
ANSWER 
An “area meeting” is a local 
meeting of CUNA Mutual policy- 
holders, both individual and cor- 


December, 1955 





porate (credit union), held at a 
time and place most convenient to 
the policyholders. Actually, it is a 
system of voting which brings the 
biennial meeting of the society to 
the policyholder. 

“Area meetings” were originated 
by CUNA Mutual to give policy- 
holders a greater voice in their mu- 
tual insurance company. They 
wanted to operate more democrati- 
cally. So, instead of using mail bal- 
loting or proxy vote, the meeting is 
brought right to the policyholder, 
who otherwise could not travel the 
long distance to Madison, Wiscon 


sin 


Fines and Delinquency 


Who determines when fines on 
delinquent loans are necessary? 


ANSWER: 

A board of directors make the 
determination. Most have 
set a policy of waiving all fines. 
Fines are sometimes applied on de 
linquent loans which are turned 
over to a collection agency or to 
an attorney for collection. As a 
disciplinary measure, fines are of 
little value. Applying fines against 
a borrower, who is having trouble 
keeping up his payments, will only 
make it harder for him to meet 
the repayment schedule 


boards 


Co-Maker’s Responsibility 
A member of our credit union has 
gone into bankruptcy, and has left 
the field of membership. Does this 
release the co-makers of his note? 


ANSWER: 
No. The credit union may legally 


collect from the co-makers on the 
note. 


Renewal of Loans 

Should members be permitted to 
borrow continuously through re- 
newals? 

ANSWER: 

Yes. People have been taught to 
live on credit to a great extent. 
It is the job of the credit union to 
provide this credit at the lowest 
cost. In the process of course there 
is the chance to help the individual 
gradually get out of debt. Denial of 
credit will force your member to 


turn to other sources, mostly usu 
rious, and eventually you will have 
to rescue him with great difficulty 
to the credit union and to the indi 
vidual. 


Mortgage Renewal 


Can a note secured by a chattle 
mortgage be renewed without re- 
newing the mortgage? 
ANSWER 

In most states the laws provid 
that a mortgage, taken to secure a 
note or other instrument, becomes 
invalid when the note is renewed 
The mortgage must be 
when the note is renewed. 


renewed 


Interest on Bad Loans 


For charging off a loan to the re 
serve for bad loans, is it proper to 
include the interest due on the ac- 
count, in the amount to be charged 
off to the reserve fund? 


ANSWER 
No. Only the amount due on the 
principal of the loan may be charged 
off to the reserve account 


CUNA Bonding Department 
Questions and Answers 


These are selected and edited ques 


fiona fro } and meetiy 


y 
j 


staff of the CUNA 
Bondina Department 


answered Oy tire 


Why do we need a 100 bond 
when most of our money is in- 
vested in real estate loans and gov- 
ernment bonds? 


ANSWER: 

Bond losses are paid to a very 
small percentage of credit unions 
When losses are paid it is very im 
portant that the entire loss is paid 
by the bonding company and not 
by the members of the credit union 
Experience has taught us that we 
cannot be sure all bond losses will 
be covered unless we have the 100‘ 
program. The only possible objec- 
tion a credit union could have to 
the 100% program is the cost, and 
that has been taken care of by get 
ting the cost so low that it will be 
purchased by a great majority of 
credit unions. 

The fact that most of your credit 
union money is invested in real 
estate loans and government bonds 
does not reduce your need for the 
100% bonding program. It does pre- 
sent a problem of credit union op- 
eration that should be immediately . 
reviewed and solved by your board 
of directors 
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Governor of Tennessee Discusses Credit Union Day Activities. From left to right: C. S$. Niles and G. B. Potts, league directors; 
Governor F. G. Clement; V. L. Eaker, league managing director; and H. Burkhalter, chapter president. 


Credit Union Day 
ALL OVER THE WORLD 


on people have realized that the 
annual real purpose of International Credit 
ional Credit Union Day would only be accom- 
and it occurs plished if they made our day of 
vhil thanksgiving a community event, 
with maximum public participation. 
It’s too soon for a roundup re- 
port on the holiday, but the im- 
pression we get is that in 1955 
there were more observances of 
Credit Union Day; more variety in 
observances; more credit unions 
taking part, and more public 
awareness of the holiday. Here are 
some examples 


gntn 


On the Sunday opening Credit 
Union Week in Hamilton, Ontario, 
and Belize, British Honduras, 
church services were held in thanks- 
giving for credit union benefits 
One chapter reported an attendance 
of over 1,000 at its Credit Union 
Day banquet ... Another chapter 
reported a Credit Union Day style 
show at a leading hotel. One mid- 
west credit union sponsored an es- 
say contest in the schools for Credit 
Union Day ... Several credit un- 
ions held open house on October 20 

A Quebec credit union wrote 
that two masses had been offered 
by the cure in honor of the day... 
A record number of free Credit Un- 
ion Day ad mats and posters were 
ordered from CUNA... One credit 
union presented a share in the 
credit union to a member’s baby 
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ion Day sent ¢ nev releases; obtained the United States, t 
ging was the way statements and greetings from la President 
chapters and leagues bor, church and business leaders It was lots of hard wo 
did well-rounded, and publicized them. Michigan did thousands of credit union 
publicity. The On a notable job in this. In Canada, but it was fun 
yublished a_ special public leaders in every walk of life ing to be 


clet on how to do Credit Union sent greetings and good wishes for stration 


publicity. Many more leagues 1e da as did the President of 


ABOVE: These congrotulatory messages 
by Canadian government, church and 
labour leaders are typical of the num- 
erous greetings received this year by 
the united credit union movement from 
all parts of the world. 

FAR LEFT: The Model Laundry Cleaners 
Credit Union invited all townspeople to 
join them in celebrating International 
Credit Union Day. 

A full week of gala credit union events 
marked Credit Union Week festivities in 
British Honduras as evidenced by the 
programme below, the porade to the 
left and the competition for “Miss Credit 
Union of 1955” to the right. 
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Policies of CUNA 


This is the fifth of a series of articles on CUNA Policies) 


3. INTEREST RATES 


‘ , ,? hye three ia entitled 
Interest Rates.” It reads: 


We recommend that the present 
leval maximum interest rate for 
loans be maintained at such rate 
that does not exceed 1% per month. 
That out of the income derived by 
the credit unions, they shall pro- 
vide first for all essential reserves, 
idequately compensate the treas- 

rer or the managing official as 
the case may be, provide all the in- 
idental credit union services, 
lace themselves on a sustaining 
isis, pay a uniform dividend to all 
edit union members entitled to a 
dividend and then, and then only 
hall they consider the advisability 
of returning to the borrower a por- 
tion of the interest paid in the 
form of patronage dividend.” 
minut indicate that 
| 1SSi¢ r 
iny other 
Credit 


mbat 


has been confused 

paring rates with prefe rred 

ts instead of competing with 
ost 


credit by rendering better 


or average members 
ard in establist 
used an approa h 
Delitzsch when 


is dangerous 


it is to charge 

time, Schulze 

oO some < the co 

societies in Berlin 
charged no interest or 


it most people obiect to 


the reflection that goes with char- 
itable credit. He emphasized that it 
vas also important to provide good 
cilities, capable personnel to han- 
die the problems, and a well-devel- 
oped service—at reasonable costs. 

The National Board deliberately 
did not recommend to cut interest 
rates. Instead they listed five essen- 
tial considerations that come first, 
before considering “the advisability 
of returning to the borrower a por- 
tion of the interest paid in the form 
of patronage dividend.” 

What are the five points to con- 
sider before cutting interest 
rates?: Sufficient reserves, ade- 
quate salaries, all incidental serv- 
ices, operation on a_ sustaining 
basis, and maintenance of a uni- 
form dividend. 

Reserves are listed first. Cred 
inions with strong reserves can be 
more liberal with loans without 
eopardizing the safety of members’ 
savings, and thus better carry out 
the purposes for which the credit 
inion was formed. 

Salaries were listed second 
Credit unions were organized to 
eliminate usurious exploitation 
Therefore, there certainly should 
be no place in credit unions for ex- 


oitation thru inadequate salaries 


' 
} 


because funds have been diverted 
dividends or patronage refunds 
often directors of credit un- 
forget that we live in an 
where the standard of living 
s making yearly strides; where 
merit raises are deserved annually 
r oftener; that in most fields of 
employment the opportunity for 
promotions comes periodically; that 
we pay people for showing the 
needed concern to carry growing 
responsibilities; that often credit 
inion management positions mean 
long hours of work, more expenses 
it home, more expense for food and 
travel away from home; and that 
ve should provide sufficient person- 
nel for good service and for plan- 
ning ahead as the credit union 
grows. 

All the incidental services: How 
idequate are the credit union facili- 
ies? Are we three years behind in 
providing needed equipment and 
space, or are we just a little ahead 
with such considerations? Have we 
provided for our members the pro- 
tection of a strong bond and audit 


‘ 
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? Twenty-four CUNA policies are 
currently in effect to guide 
leagues, credit unions, and the 
national staff. These policies were 
established by the National Board 
(composed of league delegates to 
CUNA). During emergencies special 
policies have been established as 
a guide. When the emergency 
subsided the policies have been 
rescinded. 

National policies are based on 
longer, broader, more diversified, 
and more specialized experience. 
Their wisdom is constantly being 
tested by the comparative success 
with those who choose to deviate. 

The question “Why did the Na- 
tional board set this policy,” is 
common. in a series of articles 
we hope to express some of the 
reasons for the policies and show 
how they will contribute to great- 
er success and benefit of credit 
unions. 


a a aaa 


program? Or do we operate on un- 
checked surmises and hopeful in- 
tuitions which create temptations 
and losses? 

How much information has been 
provided the membership at the an- 
nual meeting and thru educational 
bulletins? Has its extent and con- 
tent been adequate? Has the num- 
ber of reminders been sufficient? 
How many useful experiences on 
thrift and on constructive uses of 
credit has your credit union passed 
on to the members? How can we 
carry out our primary purpose of 
promoting thrift, if we pay a pa- 
tronage refund or more than nor- 
mal dividends on savings until a 
vital membership information pro- 
gram has been provided”? 

Have we provided Loan Protec- 
tion insurance and Life Savings in- 
surance? These items were particu- 
larly in the mind of the policy com- 
mittee of the National Board. Stud- 
ies show that credit unions with 
reasonably good service actually 
lower their expense ratio when they 
ise Loan Protection and Life Sav 
ings insurance. The increased parti- 


cipation of the members more thar 


The Credit Union Bridge 





‘ 


fsets the additional expense. 

The next consideration is to 
place the credit union on a sustain- 
ing basis. If the credit union is to 
belong to the members, if it is to 
grow on a sustaining basis not sub- 
ect to the uncertainties of subsidy, 
if we are to have the dignity that 
goes with self-support then we 
must aim to put our credit unions 
on a self-sustaining basis. Some en- 
thusiasts will work to build insti- 
tutions for service without thought 
of remuneration, but when we start 
paying dividends or interest re- 
funds out of their work—we begin 
to jeopardize the future of the or- 
ganization. We find many business 
managers vitally interested in cre- 
dit union service for their employ- 
ees. They are often willing to con- 
tribute space, personnel, and equip- 
ment to help the credit union. 

When, however, we start paying 
dividends and interest refunds out 
f contributions from the employer 

we are giving away privileges of 
independence, and prevent our mem- 
bers from developing responsibility 


just as keeping sick patients in bed 
needlessly develops weakness. The 
National Board policy puts empha- 
sis on the need of developing char- 
acter and habits in people so that 
they will be able to understand the 
meaning of responsibility and will 
be capable of carrying it. Though it 
is generally agreed that credit un- 
ions will render service to justify 
free space, light, and heat—many 
credit unions are going to the ex- 
tent of renting space and building 
their own buildings. 

Dividends: This is the fifth spe 
cific item listed by the National 
Board for study before considering 
a patronage refund. Credit unions 
were organized to promote syste- 
matic thrift. They were not organ- 
ized to provide a means for better 
profits to investors. Refunds are 
consistent with the original credit 
union purpose but above normal 
dividends are not. Refunds provide 
a way to lower the cost of loans 
without jeopardizing the availabil- 
ity, quality, and extent of service 
to those who need it 


Time For Reflection 


By Terry Turner 


OR ALL the flamboyancy and com- 

mercialism of the yule season as 
we know it today, we find it is also 
a period for some serious soul 
searching. More than for any other 
holiday of the year, we realize the 
spiritual significance of the event. 
Essentially, Christmas means 
spiritual joy, and perhaps liberation 
from unhappy things past. It gives 
us an opportunity to “turn over a 
new leaf” for the pure reason of 
wanting to justify that faith. 

As people in the credit union 
movement, we have a great oppor- 
tunity to do something real in 
furthering the spirit of the season. 
We have within our resources the 
chance to practice practical Chris- 
tianity on a wide scale. In this holy 
season, it is appropriate that we 
take stock of ourselves and our cre- 
dit unions. Have we been doing the 
job of which we know we are 
capable? Are we going to do better 
during the next year? 

Looking back over our perform- 
ance for the past year, in the true 
spirit of Christmas we must frankly 
evaluate and criticize. Only this 
approach will mean betterment. 
Actually, and let’s be frank—has 
our credit union done its job, or has 
it betrayed the principles and ideals 
for which the movement stands? Is 
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it vital, ever eager to learn and 
practice new means to be of better 
service, or is it antiquated, perhaps 
hamstrung by indifferent officers, 
or maybe all but forgotten in the 
employment groups? Now is the 
time to give special thought to these 
things. If our performance and op- 
eration of the credit union were 
short of what we honestly think 
they should have been, Christmas 
marks a time for the spiritually fed 
determination to do a better job 

There are many ways in which 
credit unions can be improved 
Most already belong to the state 
leagues and while this in itself is 
not the entire answer to the ques- 
tion of making better credit unions, 
it is very important. Member cre- 
dit unions present a united stand 
for the encouragement and further- 
ance of the movement. That they re- 
ceive material benefits from mem- 
bership is not the important thing. 
What counts most is that they are 
manifesting a desire to make the 
wonderful benefits of credit union 
membership available to more and 
more people. If we do not belong to 
the league, why not at least investi- 
gate what it would mean to our cre- 
dit union and to the people who do 
not now enjoy the advantages of 
credit union services” 


There are other ways of improve- 
ment. Sometimes a credit union may 
find itself in the unfortunate posi- 
tion of being a “one man” organi- 
zation, and operated according to 
the personal tastes of one individ 
ual. Too often, this individual may 
be somewhat narrow and, whether 
knowingly or not, keep credit union 
literature and other media for bet- 
terment out of the reach of other 
officers. Credit unionism is a pure 
and outstanding example of true 
democracy, but we must be ever 
vigilant to keep it that way. Maybe 
we will find that our credit union 
will do more if its operations de 
pended on the thinking of all mem 
bers, rather than that of but one 
person. 

Perhaps we have overlooked our 
treasurer. This would not be un 
usual, because the fellow who works 
at night and on week-ends and posts 
records or draws checks during the 
lunch hour with a pen in one hand 
and a sandwich in the other is too 
often the “forgotten man.” We 
know that he can never be paid 
what he really is worth to the cre 
dit union, but is his salary at least 
commensurate with the credit un 
ion’s income’? Chances are, it’s not 
Most treasurers we know are of a 
variety that would never even think 
about asking for a raise. Maybe in 
looking at our operations for the 
vear we will be suddenly shocked at 
the pittance he is receiving as com- 
pared to the income. Maybe we will 
be inclined to do something about 
it. 

We may find that our thinking 
has not kept abreast of the credit 
union’s growth, and that there is 
now too much clerical work for one 
man to handle promptly and effici 
ently. The solution lies in giving 
the treasurer some help. It is false 
economy to try and operate on a 

hoe string and in the process lose 
members and business because of 
poor service. 

The sooner we start some serious 
thinking, the sooner will betterment 
come—not only for our credit union, 
but for ourselves. Let’s make this 
a real Christmas season by making 
an honest evaluation of our credit 
union and our part in it 
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Would You Borrow From 
Scrooge? 


so much 
onthly in 
nstallment 
r, but did 
w much 
aying each 
y, installment pur 
1 anywhere from 22 
How many people 


agree pay sucl 
on the installment plan 
ay out money that 

well spent. Pay 

vy. Buy what you 
borrowed from the 
feral Credit Union at the 


h money 


tes of interest. No extra 
red tape, and no time 


Idea 
Exchange 


lost when you get a credit union 
loan. This is a good time to buy. 
If you need house furnishings, radio 
or television set, refrigerator, 
washing machine, or any standard 
electric appliance 


Contributed by RRB Federal Credit Union, 
Chicago, Iilinois 


Immunization: None Known 

SYMPTOMS: Glazed look in eye 
as new two-tone jobs pass by. Fal- 
tering step when passing show win- 
dows. Jump in blood pressure as 
power steering and power brakes 
are demonstrated. Accelerated pulse 
as windows raise and lower at push 

button. Lapse into semi-coma as 
salesman quotes fabulous allowance 
on old clunk 

DIAGNOSIS: If patient has all 

above symptoms, he has the di- 
ease and he will be the possessor of 
i small interest in a 1956 Model 
before he knows it 

PROGNOSIS: Large lingering 
ayments tor periods up to three 
ears at unknown interest rates and 
arrving charges 

TREATMENT: As with all in- 
preventive medi- 

» Is best. At the first symptoms, 
ictim should call or visit his credit 

on office. Although no cure has 
discovered, your credit union 


irable diseases, 


DNICU FACT-O-GRAM No. 6 





can help to ease lingering effects by 
large savings in interest paid. 
Central Credit Union of Californie, Oakland, Ca! 


fornia 


All Insurance Bills Paid 
By Special Credit Union 
Savings 


Would you like to develop a pro- 
gram by which all your insurance 
bills, annual car depreciation and 
other annual expenses would be paid 
by special credit union savings? 
Each month you would pay your 
credit union one-twelfth of the year- 
ly cost of these bills, and of your 
annual car depreciation. Then when 
the premiums fall due or the time 
comes to trade in the old car for a 
new model, all you need to do is go 
to the credit union and withdraw 
the amount needed from your spec- 
ial savings account. You save wor- 
rying about having the money when 
these large bills come due, you save 
money by making an annual and 
lump sum payment over making 
semi-annual or quarterly payments 
Come in and talk this plan over wit! 
us 


Adapted from Cooperative Center Federal Credit 
Union, Berkeley, California 


Preferential 
Interest Rates? 


THERE Is No Doust that some of 
our credit unions have been tempted 
in the past to lower their rate of in- 
terest on new car loans in order to 
meet assumedly lower rates adver- 
tised by some of the financial insti- 
tutions in the state. Think well be- 
fore you decide to take this step 
The credit union is not primarily 
designed to compete in the local fi- 
nancial market nor to attempt t 
adjust its interest rates upward or 
downward to meet specific market 
conditions. Rather, it is designed 
for its membership and should of- 
fer the same services at the same 


IT’S “SMART” TO PAY CASH FOR PURCHASES 
FOR YOURSELF AND YOUR HOME! 


an sucn tremendot 


ilge i “nigh interest ate 


savings i 
n merchandise bought on time 


be achieved as in a 


px 


There are actually recorded cases where the cost of time 
payments beve almost doubled the cash price of a purchase! 


yw have a “time payment 


requiring financing, by al 


been help 
, for 


lividend 


ontract or contemplate the pur : 
| means talk to us FIRST and PAY ASH 
ing our members ¢ 


heir need ‘ 


na « 


DETROIT NEWSPAPER INDUSTRIAL CREDIT UNION 
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st to all of its members. Should 
there be a difference in cost to the 
member who wishes to buy an auto- 
mobile and the member who wishes 
to pay a hospital bill? 
When one considers that the in- 
terest paid the credit union pro- 
the protection afforded by 
insurance, the convenience of 
king payments at your place of 
oy of building an eco- 
mic institution with your fellow 
workers which will be ready to as- 
sist you in any financial difficulty 
and the probability that your in- 
t payments will help to pay 
attractive dividends to you, the 


$6.50 per $100 per year (if your 


ork, the 


erest 


redit union charges one percent on 
makes the cred 
inion the best agency with which 
to finance any purchase. 

Lowering interest rates to attract 
the borrower can be considered an 
easier way out for a Board of Di- 
rectors. Improving its educational 
doing a personal counseling 

»b on all borrowers, developing its 
membership to be “members” and 
not “customers,” are difficult tasks 


4 } ; 
put these diff 


the unpaid balance 


+ 


activity, 


It tasks are woven 
into the pattern of the credit union 
movement 


_ANtcross the doh 


by Stanley Harris 


RECENTLY A CRED 

IT UNION wrote in 

ask about the 

possible responsi- 

bility towards one 

of their directors 

who was injured 

while on credit 

union business 

The question re- 

minded me of an 

actual experience 

years ago a league director in 
ome state was killed in an auto- 
ident while driving to at- 
d a central credit union board 
directors meeting. Another di- 
and delegate with him, were 


mobile a 


seriously injured 
Luckily for the family of the de- 
eased member, this credit union 
arried insurance protection against 
such an occurrence. A death settle- 
ment helped ease the burden of the 
family. Loan protection wiped out 
is personal debts. The in- 
tortu- 
r, because they had to 
share of the medical 
ecessary because of the 


~ were not as 


sts mad 
accident 
juestions like 


Is and 
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these caused CUNA to develop a 
group accident policy offering pro- 
tection to voluntary directors and 
committeemen of leagues and credit 
unions while in the performance of 
their official duties. 

Briefly, this group program, 
written through a master policy is- 
sued in the name of the Credit Un- 
ion National Association, provides 
1 $6000 maximum accidental death 
and dismemberment schedule, plus a 
maximum $1000 medical expense 
benefit for any one accidental in- 
ury, at an annual cost of $7.50 per 
member insured. 

Thus, we do have at the present 
time, an answer to this particula 
problem which seems to be withir 
the means of most credit unions 


For The 

Education Committee 

1. Don’T Let THE WorpD Eb- 
UCATION scare you. Your fun 
tion is to tell as many people 
as possible about the credit 
union and how to use it. This 
doesn't require a college de 
gree 

2. Don’t get the idea tha 
there is any best way to tell 
people about the credit union 
There are all kinds of ways 
The cheapest way is to talk 
about it, and it’s also the most 
effective way with most per 
ple. If you have a large nun 
ber of members to reach, don't 
think that a few people have 
lo all the work. You can : 

ah indred people t 


1 committee 


it gets to the 
where you need printed 
rial, keep it simple. Mos 
ple hate to tackle more than a 
few paragraphs of 
reading. The 
message in print should be as 
readable and dramatic as pos 
sible. And, of course it should 
reach as many people as pos 


serious 


credit unior 


sible at a time and place wher 
they are most likely to read it 


THE MARITIME COOPERATOR 


CUNA Mutual 
Loan Protection Insurance 
What Does It Cover? 
Death is covered up to the 70th 
birthday of the a few 
have different require- 
ments). Disability (permanent and 
total) is covered to the 60th 
birthday. All type f 


borrower 
states 


loans are 


covered unless the credit union 
specifies that it does not want cer 
tain types insured. All borrowers 
are covered subject to the healt! 
requirements. In most 
states all sizes of loans are co\ 
ered up to $10,000. Delinquent i: 
terest is paid 
spe cifications in the contract 


and age 


according to the 


What Does It Cost? 

The new reduced rate for Loan 
Protection (AA Plan) is only 65 
cents per $1,000 of insurable loans 
per month. Dividends returned by 
CUNA Mutual to policyowners 
lower this cost still further. The 
dividend paid for 1954 was 25 pe1 
cent 

How Are Claims Paid? 

As soon as a claim for death or 
total and permanent disability is 
established, CUNA Mutual sends a 
check to the credit union. This 
check covers the insured borrow 
er’s loan balance pl is delinquent 
interest within the terms 
contract 

Who Can Get It? 

CUNA Mutual Loan Protection 
insurance is available to any cre 
dit union affiliated with the Credit 
Union National Association. Writ« 
for an application to CUNA Mu 
tual Insurance Society, Madison 1, 
Wisconsin, or Hamilton, Ontari 
From CUNA Mutual 8 klet UF 
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AWARD OF EXCELLENCI 
- 
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a erm reper ate, em amd Bi pws 
ANNUAL BEPORTS 


Chm Newfane 


CUNA Mutual Wins Ad Awards 


CUNA Mutual 
won three top “Awards of Excellence” 
at the 1955 Life Advertisers Association 
Exhibits Competition held during Sep- 
tember in New York City. The awards 


promotional materials 


were won in competition against 500 
entries submitted by the 120 biggest 
insurance advertisers of the United 
States and Canada. 

The prize winners include the CUNA 
Mutual 1954 Annual Report, the two 
booklets on Loan Protection and Life 
Savings recently distributed to all affili- 
ated credit unions, and the 1955 wall 
calendar sent to all policyowners. 

These moterials were designed and 
prepered by CUNA Advertising and Pro- 
motion booklets were 
printed by CUNA Supply Cooperotive. 


Service. The 
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CUNA Supply Cooperative 


1956 pocket 
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Supply Cooperat 


npment wt 


t no incre 
Nearly a mil 


makes it possible to print nine cal- 
endar cards during the same time it 
required last year for the imprint 
of a single calendar. In spite of 
this improvement of efficiency and 
productive capacity, the very sub- 
stantial backlog of calendar card 
orders makes it impossible to pro- 

delivery in less than two or 


» make certain that 

union’s supply of calen- 

will be in your hands in 

ry your annual meeting, may 

| suggest that you plac e your order 

soon as possible? Many credit 

inions find that they obtain the 

greatest publicity value from this 

educational device by distributing 

the imprinted calendar cards not 

only to their members but also to all 

other persons in their field of mem- 
bership 





, going to get my Jet Propelled 
Plane in there 


Coming Events 


10-21—Manitoba Credit Union 
sal meeting, Marlborough Hotel 

peg, Manitoba 
ary 29—Utah Credit Union League an- 
mee g. Hote Utah, Salt Lake City 
February 9% 10:00 A.M Joint Meeting: 
CUNA Executive Committee, CUNA Matual 
Beard, CUNA Supply Board, Palmer House 
February 9—2:00 P.M CUNA Supply 
Board 
February 1 10:00 A.M 
Hoard 
February I »:00 AM CUNA Executive 

Committee 


CUNA Mutual 


Maryland Credit Union League 
Lord Baltimore Hotel, Balti 


South Carolina Credit Union League 
meeting. Florence, South Carolina 
March 1-2-3—Ontarie Credit Union League 

g. Royal York Hotel, Toront 


10—Cennecticut Credit Union 
sal meeting, Hotel Statler. Hart- 
10—-Nerth Dakota Credit Union 
annual meeting, Dakotah Hotel, Grand 
North Dakota 
h 17—Arizona Credit Union League an- 
meeting, Phoenix, Arizona 
19-20-21—Saskatehewan Credit Union 
annual meeting, Bessborough Hotel 
Saskatchewar 
P2-23-24-25—Texas Credit Union 
meeting, Statler Hilton Hotel, 


»4— Tennessee Credit Union League 
meeting. Hote! Claridge, Memphis, Ten- 


March 24—Rhode Isiand Credit Union League 
annual meeting Sheraton-Biltmore Hote 
Providence, Rhode Island 

March 29-30-31—Alberta Credit Unior 
League annua! meeting, Corona Hotel, Edmor 
ton, Alberta 

April—Vermont Credit Union League annua! 
meeting, Pavilion Hotel, Montpelier, Vermont 

6-7—District of Columbia Credit Un- 
annual meeting, Statler Hote 
Washington, D. C 

April 6-7—Oregon Mutua! Credit League 
annual meeting, Tioga Hotel, Coos Bay, Ore 
gor 

April 6-7-8—Loeuisiana Credit Union League 
annual meeting, Roosevelt Hotel, New Orleans 
Louisiana 

6-7-8—Kaensas Credit Union League 
meeting, Broadview Hotel, Wichita 


April 12-13-14—Pennsylvania Credit Unior 
League annual meeting, William Penn Hote 
Pittsburgh, Pennsylvania 

April 13-14—Illineis Credit Union League 
annual meeting, Hote! Sherman, Chicago, IIli- 


13-14—Colorade Credit Union Leagu« 
meeting, Shirley-Savoy Hotel, Denver 
Colorado. 

April 13-14—Mississippi Credit Union League 
annual meeting, Heidelberg Hotel, Jacksor 
Mississippi 

April 13-14—Massachusetts CUNA Associa 
tion annual meeting, Hotel Statler. Bostor 
Massachusetts 

April 13-14-15—Hawaii Credit Union League 
annual meeting, Island of Hawaii, Hilo, Ha- 
wat 

April 13-14-15—Oklahoma Credit Union 
League annual meeting, Tulsa Hotel, Tulsa 
Oklahoma. 

April 13-14-15—lewa Credit Union League 
annual meeting, Black Hawk Hotel, Davenport 
lowa 

April 20-21—Minnesota Credit Union League 
annual meeting, Leamington Hotel, Minneapo- 
is, Minnesota 

20-21—-Kentucky Credit Union League 
meeting, Kentucky Hote Louisville 


20-21—Nebraska Credit Union League 
meeting, Yancey Hotel, Grand Island 
ebraska 
April 20-21—Virginia Credit Union Leagus 
annual meeting, Hotel Roanoke, Roanoke, Vir 
ginia 
April 20-21—Idahe Credit Union League ar 
ual meeting, Lewiston, Idaho 
April 20-21—Seuth Dakota Credit Unior 
League annual meeting, Cataract Hotel, Sioux 
Falls, South Dakota 
20-21-22—Ohio Credit Union League 
meeting, Commodore Perry Hote To 


New Jersey Credit Unior 

League annual meeting Chalfonte-Haddor 
Hall, Atlantic City, New Jersey 

April 26-27-28—Michigan Credit Unior 

League annual meeting Civic Auditorium 

Grand Rapids, Michigar 
27-28—Georgia Credit Union League 
ting Bon Air Hote Augusta 


Alabama Credit Union League 
nnual meeting, Thomas Jefferson Hotel, Bir 
mingham, Alabama 

April 28—West Virginia Credit Unior 
League annual meeting Shenandoah Hote 
Martinsburg, West Virginia 

June %-10—Montana Credit Union League 
annual meeting, Florence Hotel, Missoula, Mor 
ana 
June 15-16-17—New York State Credit Ur 
mn League annual meeting. Laurels Country 
Club, Sackett Lake, Monticello, New York 

June 22-23—British Columbia Credit Uni 
League an meeting, Victoria, British Co 

mbia 

September 14-15—Wisconsin Credit Ur 

meeting. Loraine Hotel, Mad 


California Credit Union League 
ng. San Jose, California 


Resolutions For 1956 


1. To think regularly about thrift 
2. To keep all debts together in one 
credit union loan 

To be an active booster and will- 
ing to serve well on board or com- 
mittees 


1. To attend the annual meeting 


Wit and Wisdom 
@@e Some people have exceptionally 
high standards—for other people 
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Dividends Made Easy 
THE EDITOR: 

t year one issue of the Brinpa! 
irticle on the share dollar 
! computation 
While the credit union manual now 
describes this system instead of the 
share-month system, I found that 
the November 1954 BrinGe was far 
superior because of the greater de- 
tail, the examples, etc. I misplaced 
that issue and would appreciate it if 
you sent me 2 copies for use in this 


stem of dividend 


year-end’s computation 

a vidends Vade Easy” 
pr nted n the Noven hey 
f BRIDGE 


Henry Haar, Treasurer, Bell Park Manor Terrace 


Federal Credit Union, Queens Village, New York 


Publicity Thoughts 
FROM: ALBERTA DEPARTMENT OF 
INDUSTRIES AND LABOR NEWSLETTER 

We meet lots of people who have 
never heard of such a thing as a 
credit union. We go out into com 
munities where credit unions are 
operating and find folks who are 
very surprised to hear that there 
at their door 
The organized n 


is a credit unio! 

ement spends 
publicizing credit 

inions over the air, through motion 

pictures, in national and in 

national 

What d 

community’ 


Travelling through British Co 


lumbia recently for some ten days 
we untortunately met on- 

credit union member, we 

by the advertising. In 
some of them no more 
“wide place in the road”, 
redit union offices with 
ign 1 yr all to see 
yffice was only ope 
week, but the silent 
e time, big 

e passing 

and perhaps 

dit un 

ertised 


Boards prone 


ce nt . Ww “4 : : ( } 
ing a good divid is certainly 
wise 


want to incre: r DusINess, an 


business, y« ‘ got to tell people 


about you re or rvice 


December, 1955 


A good, large, clear sign that 
not only can, but must be seen by 
the passerby doesn’t cost too much 
Probably there are a carpenter and 
a painter in the group who would 
gladly give their skills if the credit 
union provided the materials 

Let’s not leave it all to the other 
fellows, let’s tell our own 
ur own people in our owrl 
munity 


Excessive Postage 
lo: CUNA Supply COOPERATIV! 
“Thirty cents postage is excessive 
cents order—it seems this 
order did not require the padded en- 
velope.’ 


E. J. Sm 


ngton 


99 


th, NAACP Credit Union, Seattle, Wash 


Po fage on sn 1] orde rs is ofter 
ortionately hiai Bu orde 
veral months’ supply of oper 
and promotional needs at the 
the per shippine 
ubstantial reduced 
fo Red ice Yo ir Si 
’ THE Crepit U 
nher, 1955. p 


After Convention Thoughts 
To: THE EDITOR 
Well, the annual meeting 
come to a close and the smoke 
bate has cleared away and the 
atorical fallout has settled and 
are able to see clearly the man) 
accomplishments of this particular 
meeting. Only one thing carried a 
note of bitterness, and that was 
the question This was 
a conv cripture 
is quote one more: 
there is no visior 


juoting, 
“Where 
the people perish”’ 
end quote. So, with a little vision 
let us look f an end to the dues 
problem; let us visualize a life 
membership certificate and a lapel 
button the like of which has never 
been bef: vould be made of 
California Ge inscribed with 
picture of the Empire State Build 
ing, some Florida grapefruit, Ha 
vallan pineapple, the Lone Star of 
Texas, and other scenes to repre 
sent other parts of the countr; 
en the taste and smell thereof 
could be made to suit everyone. It 
could be made to sell for, say $10 
and sold to at least 5 million eager 


redit union members, the proceed 


of the sale would finance the Na 
tional Asociation f time ft 
come. Just imagine, no re argu 
ment about Dues; 


precious time, and if 


SAVING 
based 
10 cents per year, you would 
paid up for 100 years; you shoul 
live so long? 

The manufacture and sale of 
these buttons would create work for 

t of people and the credit ur 
treasurers would be swamped 
with applications for loans to buy 
a life membership and thereby put 
| their surplus funds to use in a 


What do you think? 


1 Cause 


me know 
Kar \ Nilss 


Usury in Montana 
To: Crepit UNION NATIONAI 
SOCIATION 
Please send m¢ 
the August BRIDG? 


these to introduce 


quite 
Ellsworth 
Credit Union, that points up 


azine there is 
about the 
immediate need of a credit un 
at this base 

Currently, e men 
here hav n forced 
services stigation 
these men 


these loans 


need 
Hilbert Smith and | 
the commanding officer 
managed to gain sor 
The enlisted personn: 
very much interes 

ore I believe 
BRIDGI 
tling that idea 


. Mast 


would 


One Rate for All 
} Mm: CrepIt UNION DIGEST 
CREDIT UNIONS SHOULD regard the 
character of the 
prime security 


orrower as the 


onsideratior 
regardless of 
the amount ir 
olved, and the 


intere 





balance 
should b 
same on 
,oans. 
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125 New Credit Unions For October 


1235 TOTAL FOR FIRST EIGHT MONTHS 
By W. B. Tenney 


Assistant Director, Organization and Education 


UNIONS 
during 
bring- 


ported 
tobe Se 
he fiscal 
total to 
late to ' 
This compares 
with 200 credit 


inions reported 


year 


during October 


plac ‘ 

a Score 
Ohio and 
third place 
while Il 


fought 


in lost out in 
embership in 
month club 
wing jun 
orking to 


Fk 
Pennsylvat 
led anotl 
we 


be able 


© AWAIN, 
nly district 
or exceed it 
last year 


Vetuntecr Organization 
| Director Honor Rol 
 Dévestess und Alter 
are non-employees or 
Managing Directors 
a total thirteer 


Dire 


ave been 
nd 2 Altern: 


Volunteer Organizers Contest 


t 1955 Volunteer 
cers Contest during Oct 
There were 
added to the 
date 
50 people 


and 


ity WW 
ober 
t encouraging 
Ww names 
ring October. To 
been a total of 


entered their names, 


16 f these 
ported a total of 60 


a0 


have 
credit 


contestants 


far in the contest. 
Remember, 


re- 
unions 


it is never too late to 


get started in the Volunteer Organ- 


izers 
name 


{ contest, 
is entered, 


but the sooner your 
the more time you 


will have to work toward one of the 
fine prizes. 


a 


- ee 
OS LODO LOLOL OE o- 


Contest Rules 


ENTER THE 
NOW—TODAY! 


rules 


CONTEST RIGHT 
Follow these simple 


1—Send « letter or postcard to H. B 
Yates, Managing Director, Credit Union 
National Association, Post Office Box 
431, Madison 1, Wisconsin, stating your 
desire to enter the contest, and listing 
any credit unions you have organized 
since March 1, 1955 

2—Seoon after the organization of each 
additional credit union, advise Mr. Yates 
of that fact by letter or postcard 

+—On ot before March 31 1956, 
send Mr. Yates a complete list of the cre 
di unions you have organized during the 
contest period. With your letter of entry 
ask for the free Volunteer Organizers 
Kit 

The contest runs from March 1, 1955 
through February 29, 1956. Every con 
testant who organizes one ot more credit 
unions will receive a gift copy of “Lib 
eral’s Progress”, the biography of Ed 
werd A. Pilene, written by Gerald W 
Johnson. In the event « contestant has 
previously been awarded one of these 
books, he will be given « choice of the 
following bookse—"Crusade”, by R. F 
Bergengren; “The Poor Man's Prayer’, 
by George Boyle; or “Credit for the 
Millions”, by Richard Giles. Contestants 
who organize five or more, other than 
the winner of first place, will receive an 
award of $50.00. The contestant who 
organizes the greatest number of credit 
unions will have «a choice between 

l—A check for $100, or registration 
fees (value $130) paid to attend the 
1956 two weeks School for Credit Un 
ion Personnel at the University of Wis 
consin in Madison; or a Lord or Lady 
Elgin wristwatch suitably engraved 

2——-Expenses to attend the 
Annual Meeting in Milwaukee, Wiscon 
sim, in May, 1956, or expenses to attend 
the School for Credit Union Personne! 
1956 session 


CUNA 


In event of a tie for first place, each 
contestant so tied will receive the No. 1 
above, but the contestants so tied will be 
rated according to the following categor 
es im regard to No. 2; (1) Number of 
league members among the credit unions 
organized (2) Number of CUNA Mutual 
Loan Protection contracts among the cre 
dm unions organized (3) Number of 
CUNA Mbutual Life Savings contracts 
among the credit unions organized (4 
Number of CREDIT UNION BRIDGE 
subscriptions among the credit unions or- 
ganized. If contestants remain tied al! 
through the abowe categories, then each 
would receive the complete award 
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Founders Club 
New Members 
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SINCE OUR LAST REPORT the follow- 


ing 


new members 


mitted to the Founders Club: 
Mr William A. Atkins, Virginia League Cer 


tral Credit Unior 


Lynchburg. Virginia 


have been ad- 


Mr. Arthur ( 
leaf Federal Credit Union, 

Mr. Joseph Horvat, KC Fiberglas 
Credit Union, Kansas City, Kansas. 

Mr. Joseph A. Welker, Roseville K. C. Fed- 
eral Credit Union, Roseville, Michigan 

Mr. Harry J. Swenson, Musicians Local 526 
Federal Credit Union, Jersey City, New Jer- 
sey. 

Mr. Paul Boachart d’Orval, 
laire Saint-Gregoire le 
bec. 

Mr. W. M. Akin, CIO Employees Federal 
Credit Union, Washington, D.C 

Mr. E. R. Young, District 20 Texas Highway 
Department Employees Credit Union, Beau- 
mont, Texas 

Mr. Harry J. Schell, 
Union, Dallas, Texas 

Mr. Max Johnson, 
Union, Corinne, Utah 

Mr. Jack Chambers, Portland Federal Em- 
ployees Credit Union, Portland, Oregon 

Mr. William C. Holt, F.S.U 

redit Union, Tallahassee, Florida 

Mr. Lioyd Clark, C.N.R 
Jnion, Hamilton, Ontario 

Mr. J. Benson pom, 
Inion, Provo, Uta 

Mr. Joe ~ mond HEW Atlanta 

redit Union, Atlanta, Georgia 

Mr. Herbert O. A. Johnson, Watson Federa! 

redit Union, Jamestown, New York. 

Mr. Andrew T. Geyer, Jr., Tennessee League 
Federal Credit Union, Memphis, Tennessee 

Mr. J. W. Cowser, Chattanooga TVA Em- 
ployees Federal Credit Union, Chattanooga 
lrennessee. 

Mr. L. English, St. Alphonsus Parish( Peter- 
borough) Credit Union, Peterborough, Ontario 

Mr. A. Bailey, St. Alphonsus Parish ( Peter- 
borough) Credit Union, Peterborough, Ontario 

Mr. B. Remhanyi, St. Alpbonsus Parish (Pe- 
terborough) Credit Union, Peterborough, On 
tario. 

Mr. George O'Brien, St 
borough) Credit Union, 

Mr. John O’Brien, St 
borough) Credit Union, Peterborough, Ontario 

Mrs. Evelyn Fleming, San Fernando VAH 
Federa] Credit Union, San Fernando, Califor 
nia. 

Rev. Herbert B. Womack, 
sive Federal Credit Union, 
York 

Mr. George P. 
way Employees Federal Credit Union 
Tennessee 

Mr. Robert H. Bennett, 
Union, Dallas, Texas 

Mr. Conrad A. Flinn, Texas Steel Employees 
Credit Union, Fort Worth, Texas 

Mr. Marvin C. Steward, McAllen 
Federal Credit Union, McAllen, Texas 

Mrs. Lottie Wimp, Southern Pine Lumber 
Co. Employees Federal Credit Union, Dibol! 
Texas 

Mr. O. E. Sappock, 
Credit Union, Keremeos, British Co! 

Mr. M. Driscoll, Rossland 
Rossland, British Columbia 

ose L. Mathers, 
rral Credit 


Webb, Nickel Plate Clover 
Madison, Illinois 


Federal! 


LaCaisse Pop 4- 
Grand, Montreal, Que- 


Rlico Federal Credit 


Bear River Valley Credit 


Employees 


Employees Credit 


GRA Federal Credit 


Federa 


Peters Parish ( Peter 
Peterborough, Ontario 
Peters Parish ( Peter- 


Paragon Progres 
Brooklyn, New 


Cash, Memphis Street Rail- 
Memphis 


Texas Federal Credit 


Teachers 


Keremeos & District 


imbia 
Credit Union 


Weyerhauser Kila 
Union, Klamath Falls 


. Henry B. Warkentin, Bakersfield Posta 

Federal Credit Union, Bakersfield, California 

Mr. Richard P. Lynch, Newark DuPont Em- 
ployees Federal Credit Union, Newark, New 
Jersey 

Mrs. Jennie Dykes, Mountainview Credit Ur 
ion, Fruitland, Ontario 

Mr. Donald Humphrey, Ashtabula Bow Sock 
et Employees Credit Union, Ashtabula, Ohi 

Mr. Richard Hazeltine, Ashtabula Bow Sock 


et Employees Credit Union, Ashtabula, Ohio 


CARE Food Crusade 


For $1—the cost of packag- 
ing and delivery—CARE will 
send a 19 to 22 pound surplus 
food Christmas package to a 
needy family or institution 
overseas 

Contributions in any 
amount may be forwarded to 
any local CARE office or di- 
rectly to CARE, 660 First 
Avenue, New York 16, New 
York 
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The new Underwood Sundstrand Credit Union 
Machine distributes cash... calculates 
amounts applicable to shares... posts 
ledgers and statements ... accumulates 
general ledger figures ... computes 

and proves loan and share balances... 

and establishes the correctness of old balance 


ALLL 


pick-ups as well as posting to the correct 


account before each entry is made— 


ALL IN A SINGLE MECHANICALLY PROVEN OPERATION! 





Richard Ree (1234) 


123 Main Street 





CO-GIGNER ON NOTES OF OTHERS 
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Approved Underwood Sundstrand systems are available to meet the varying requirements of 
both cash collection and payroll deduction organizations. For full information, write us today. 


UNDERWOOD 
s —4 
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STATISTICAL REPORT 


AS OF OCTOBER 31, 1955 


trict Standings AST DISTRICT + _ D . : 1955 Volunteer 

1955 1954 Josep ore, Pennsylvania, + en »9 

Oct. Oct. Fiscal Fiscal © & E Committee Member N rth Dak - I Orgenizers Contest 
55 ‘54 Year Year ‘hie 4 ‘ 61 yt owa , . 

; - CANADIAN DISTRICT 

J. L. Thompson, Manitoba. 

O & E Committee Member 

A | be 0 

Brit. « 

Manitoba 

No 


va 35 


WESTERN DISTRICT 
W. G. Lonergan, Washington, Prit . . 
O & E Committee Member paauaten 
os ebec 
gue Standings ~ = 4% 0 


Ontarix ] 42 134 


NORTHEASTERN DISTRICT 
L.. B. Kilburn, Connecticut, 
O & E Committee Member 
New Hampshire l 0 
vermont ) 
Rhode Island ] 
-< New York 7 a 
YTRAL DISTRICT 1955 National Director 
Coutts, Michigan 
ommittee Member Honor Roll 
Lauren Plummer, Kansa 
Lioyd V Richmond, Montana 
¢ James J. Girvan, Pennsylvania 
‘1 oe Lac ~_ = wrt) 
MIDWESTERN DISTRICT Karl Little, Utah** 
W. O. Knight. Jr.. South Dakota Myron Steele, Utah (A 
0 & E Committee Chairman 


vis 


iz 
Washingtor 


k Beard, Virginia 
‘ ] ‘art-time employee 


M nate director 


Credit Union in Bolivia nish the authorities with a financial audit annually by engaging the k 
ce each year, the Boli- cal representatives of a London 


ad workers’ credit union auditing firm. Mr. Decker reports 
ipervised by the govern- that there was little or no delir 


btains its own outside quency on loans 


ANNUAL MEETINGS 
Need Careful Planning 


By Thomas W. Doig 
CUNA MANAGING DIRECTOR EMERITUS 


UNION ANNUAL MEETINGS can be merely a necessary 
> got out of the way. Or they can be the means of re- 
and accelerating our whole credi inion program 
roughout the year. Which they become depends upon the 
planning and the work and the spirit credit union leaders dé 
e to them between now and the meeting time 
“Certainly we must have good annual meetings if ir credit 
1ions are to be the democratic organizations they were planned 
pe 
“But our meetings will not serve their purposes automatically 
A poorly attended, poorly led meeting is worse than no meeting 
at all. Leaders agree that our meetings m be promoted as 
vigorously and as smartly as any public event. Surely those at 
tending should be comfortable. Surely reports should be short 
it funds : h an the point. Elections should be handled efficiently, but with 
period and were no suggestion of ‘railroading’. The agenda should all and even 
others to get by require members to contribute suggestions for the in provement 
American neighhx of the service offered by the credit union and for the } ‘omotion 
, intevest vate on lean of the credit union. The members should be made t el that 
ising our by-laws in they do, in fact, own and control their credit unions 
90 f their entirety “All this requires careful planning ana 
der a govern- S not too early to begin.” 


“quired to fur 
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Reported Missing a iat ge landscaping plan, along with the both amusing and sincere 


aie printer, yet one of the biggest faux “Little drops of water make the 
Gem of the Pacific he might 


pas of the year was committed! T! ocean, so this is our ten 

by a Chapter has held ten evening meet- x ( " wrote humorist \. Mar 

ings during the past eight months; shall, Treasurer of Canada Safewa 

THE DAVEY CROCKETT OF THE Ca- all of these men and women have Edmonton Zone 
NADIAN DISTRICT, Bob Williams, worked in their spare time to launch Union in Alberta 
treasurer of CUNA, hails from the this unique investment appeal to members 
largest island in the Dominion of credit union members across the Do- ter 
Canada Victoria, British Colum- minion, and an invitation was sent 


Savings & Cr 
pome credit 
have saved the suggested 
1 cents each, and many ha 
sent in as a 
bia . . . the land of snow-capped to the United States also to take CUNA Supply’s special pocket dims 
mountains and breathtaking scen- part. banks. The Hamilton Municipal En 
ery. You will readily understand Originally, the Chapter appeal fo ployees Credit Union are investigat 
why “Davey” Williams impulsively funds was a local one. A target of ing a collectors’ container for 
reached for his “Betsy” recently $1,500 was set—and reached—to nations. “Dutch” Farr, treasurer 
and fired it at the Hamilton & Dis- buy an arbour. The scheme and Detroit Postal Workers Credit | 
trict Credit Union Chapter to pro their enthusiasm mushroomed, and ion (CUNA Mutual's President 
tect the heritage of the beautiful the birth of a nation-wide appeal took the Hamilton Chapter’s app 
island of Vancouver! took place. This program has been slogan to heart—‘‘where there 
This island, which proudly houses inanimously endorsed by the Cana will there’s a way” and made a tri 
the capital city of Victoria, was not dian District of CUNA and the to Hamilton with his wife, Esther 
shown in the elaborate and colourful CUNA Mutual Board of Directors present personally a 
picture of landscaping plans for the In addition to the $1,800 invested the Vice-Chairmar 
grounds surrounding ‘“‘CUNA by Hamilton credit unions, $1,200 dens Committee 
House-Maison CUNA”. Was the have been raised by credit unions “I’m 
Chapter’s face red! President Joe in the provinces, whose League Di vhen 
Bonner was quick to console the rectors gave their wholehearted en was taking place” said a 
British Columbia credit unionists. dorsement, and many United States f the committee at the 
Vancouver would « ertainly be shown credit union groups $27,000 are vet Union Gardens meeting 
in a floral design when the Credit to come! But th will not be hist 
Union Gardens were planted. The Replies to the 5,000 personally credit union members 
amazing thing about this omission, signed letters by Joe Bonner, with reality. The sticks and st 
is that the Hamilton Chapter’s Com- supporting footnote plugs and mail only be cleared if Credit 
mittee of 23 critically examined the meter slugs on all Chapter and Chapters, and Le 
original artist’s conception of the CUNA correspondence, have been and help 


" | y 
Sut i L1ISLOrTY-MacKing 


ayue al 


TRY CUNAPOST |) oO“ 
with our compliments 


We are so sure you will like CUNAPOST 

send it to you on a money-back ba 

want to keep it, when you see how n 

it saves you! 
CUNAPOST 


quarterly statement, and journal postings 


is an easy method of enteri 


nand posting, increases your accura 
accounts as neatly in agreement as a mac] 
POST is approved for use by federal 

the posting board system desig 

credit unions! 


mail this coupon NOW! CUNA Supply Cooperative 
BOX 333, MADISON, WISCONSIN 


We ill immediately send you a _ brand-new 


. 7 : O.K., we will give CUNAPOST «a free trial. Send us « bo 
CUNAPOST board with sample sets of forms . . 


sets of forms. Put it on our bill, but remember thet we 
Try it for 30 days with our compliments. If you writing board anytime within 30 days for full credit! 


should decide to return it within this time, your 
NAME 

account will be credited with the full purchase 

price of $28.95 net CREDIT UNION 
ADDRESS 


CUNA Supply Cooperative 


BOX 333, MADISON, WIS 
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ised to clean our offices at night To the little grey-haired old lady 

whose four sons graduated from on the cross-country bus who read 

the University, with honors .. . Harpers and talked about 

Merry Christmas, friend! kovsky 

To that good waiter years ago friend! 

ho paid the check himself—when To the clergyman in that country 

mt per line $1.50 : : 

Bn nat ge Roe 135 his customer a 14 year old boy, church last summer whose sermon 

NO CHARGE to issques os cvedié’ anions hadn’t enough money. (1 was that on “Christ the King” I’ll never for- 

nowncing openings for personnel or to offer Merry Christmas, friend! get ... Merry Christmas, friend! 
items of ased equipment for sale o . 


viduels wanting credit union employ lo the lone little girl who waved To a hundred 
The right te reject any ad is reserved 


Tschai- 
Merry Christmas, 


nd 


unremembered 
so cheerily from that “Whistle- folks who by a simple word, some 
stop” station somewhere in Okla- warm glance, some little unplanned 
homa as our train rolled in and out kindness, made me a better perso 
Merry Christmas, friend! .. Merry Christmas, friends! 


SEE YOUR 
CREDIT UNION 
STATISTICS 


Jump Sky High 


With the January 


BRIDGE 


because of increased member 
interest and participation 


Postscript 


A Christmas Card List @) R D E “ 


k s addressed 


THE 

ANNUAL ISSUE 
FOR EACH MEMBER 
NOW! 


Yes, the big, special Members’ Issue will be ready for cover-to-cover 
reading in January. And it’s so good—so full of good news and good reading 
that your editors are busting their buttons in advance! 
Be the first credit union in your area to order copies for every member! 
Only 10 cents per copy, in bundles of 20 or more for membership distribution 


Deadline for orders is December 15 
WRITE 


THE CREDIT UNION BRIDGE 


Box 431, Madison 1, Wisconsin 
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There Was Room 
For The Stranger 


It Was CHRISTMAS Eve. The Navy 
flier’s voice could be heard all 
through the tiny restaurant. “I 
guess we will have to have our 
Christmas here, dear. I'll expect you 
on the next train.” 


The poised towel started to wipe 
the counter and voices resumed 
their conversation. 


The place was a small railroad 
stop in northern Illinois. Here was a 
pilot on Christmas Eve, a worried 
look on his face and a gift package 
under his arm. It was clear from the 
conversation that all the Christmas 
he and his fiancee could have would 
be a few hours between trains in a 
strange place offering not much 
more than a depot, restaurant and 
general store. 


When the flier went out to check 
train schedules there was a buzz of 
excitement. 


At 2 o’clock Christmas morning 
when the couple met at the depot, a 
third person appeared—an embar- 
rassed spokesman of the townspeo- 
ple who grinned and said, “We 
kinda thought you might like a 
place to celebrate your Christmas.” 
He led the way to a room in a small 
building. “It’s yours,” he said, 
“Merry Christmas!” 


The doors and windows wore 
wreaths and the room was decked 
with cedar and a Christmas tree, its 
decorations winking merrily in can- 
dlelight. And there were gifts “from 
the town.” 

On December 26 I met the pilot 
in the Great Lakes Naval Hospital 
before he underwent an operation 
for internal injuries received in a 
crackup just before Christmas—a 
fact he had concealed from his fi- 
ancee. In the stupor of the anes- 
thetic he was smiling and murmur- 
ing: “The best town .. . the best 
people the best Christmas I 
ever knew.” 

The town was Bureau, Illinois. 
—Contributed by Benjamin C. Jones 


December, 1955 


Beginners 


F YOU LOOK CAREFULLY at the pic- 
I ture, you will see that the little 
girl’s Daddy is not actually holding 
the seat of the bicycle she is learn- 
ing to ride. He has shown her what 
to do, he has helped her get the 
hang of it . . . and he runs along 
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Father to Santa 


1 don't ask for everything 
under the sun; 
My wishes are few, 
and in fact only one 
1 don't ask for ath trays 
or slippers or ties, 
Or any such other 
delightful surprise 
But after the merry tree's 
presents are shed, 
And Jimmy has skis 
and a tent and a sled, 
And Janie and Susie 
have dolls by the score, 
And mother hes 
halt of « jewelry store, 
And the turkey's consumed, 
and the scraps go to Rover, 
Deer Nick, all | ask— 


Is @ buck left over 


eee eno oreo ee oe orn er rrr rr rrrrrrrrer 
LBL LLL LLL LLL LLL 


errr er wer mr re rrr rrr rr rrrrs 


beside her to give her confidence in 
her own ability. 

This is a pretty good example of 
the kind of help your credit union 
wants to provide. 

It’s a simple fact that everybody 
can’t hope to be an expert in finan- 


Can Learn 


To Save 


cial matters. But it’s equally true 
that everybody—can lead a reason 
ably stable financial life if he will 
help himself to the experienced 
guidance his credit union offers. Ad- 
vice on money matters is part of our 
service. 
Help Yourself 

Through Credit Union Savings 

Thrift, practiced on a regular 
basis, is the easiest and most im- 
portant part of financial stability 
It’s easy because it is such a satis 
factory habit that there is little in 
centive to break it, once acquired 
It’s important because it is you who 
are building the security you want 
The credit union pays a dividend 
because it uses your money to help 
others until you need it again. Sav 
ing, like any other form of invest 
ment, earns you money—in this 
case, without risk. Help yourself 
through credit union saving. 


Help Yourself 
Through Credit Union Loans 


It is not now—nor has it ever 
been—our intention to talk people 
into borrowing money. But no one 
can fail to recognize the fact that 
it is often wise to borrow to pay off 
a lump-sum obligation and to repay 
this money as fast as one’s income 
allows. And it is far better to bor- 
row money for this or for other 
worthwhile purposes from an organ- 
ization interested in you—not just 
your signature, “Is this helping my 
self?” you ask. Yes, because you 
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! e end it is 
hich you have 
you have used 
best possible 
rm help for self-help 
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Present For Mother 
; 


well dressed 
Christmas 


epartment 


Pocket The Savings 


ompany 


nance the 
$18.65 per 
had come to 
ild have paid 


borrowed $1,080 from 
table” loan company 


finance 


$199.80 in 


charges ... your credit union would 
have charged him only $82.80 with 
the same repayment per month as 
he paid to the “company” and he 
would have been able to save $117. 
Well, there you are... three 
perfect examples of what we’ve been 
telling you for so long... you 
can’t beat your credit union when 
it comes to low-cost financing . . 
You can borrow money from your 
credit union for almost any provi- 
dent or productive purpose—from 
financing the baby’s boots to fi- 
nancing her wedding gift. 
—Thrift News, Humble Employees Longview 
Federal Credit Union. 


wo 
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Handwriting on the Wall 
Teacher: “Really, Johnny, your 
handwriting gets worse all the 
time.” 
Johnny: “Well, Miss Jones, if I 
rote any better, you'd be finding 
ault with my spelling.” 
SUNSHINE MAGAZINE. 


Family Credit Union Digest ~----------~------ 


Suggestion For 1956 
DECIDE NOW how much you should 
save during the coming year; divide 
the amount by the number of pay- 
days in a year and then start sock- 
ing it away in your credit union 
savings account. Do this for one 
year and you will find that in ad- 
dition to dividends you have ac- 


quired another good habit. 
—Contributed by Mi. Carmel Parish Credit Union, 


Pueblo, Color 
Helpfulness 
That which constitutes the supreme 
worth of life is not wealth, nor po- 
sition, nor ease, nor fame, nor even 
happiness—but helpfulness. By 
helpfulness our forefathers were 
able to accomplish the impossible. 
By helpfulness we can bring peace 
on earth and good-will toward all 
men 
—DUNCAN NEWS. 
Driver's Revenge 

A husband drew up his chair be- 
side his wife’s sewing machine. 
“Don’t you think you’re running 
too fast?” he asked. “Look out! 
You'll sew the wrong seam. Mind 
the corner now! Slow down, watch 
your finger. Steady!” 

“What's the matter with you, 
John?” asked the harassed wife. 

“Well dear, I thought you might 
like me to help you, since you al- 
ways enjoy helping me drive the 


car. 





When you seve money 9 the 
edit union, it now con corn 
£ INSURANCE for youl 


— 
—- 


As long os you ore io satisioc- 
tory heolth whee you pet the 
morey in the credit union, 
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you de, your hers get your 
savings plus off the insurance 
money your savings hove corned 





pA or toke 
phywcol exems, o poy Ore cent 
of indiwidve! premiums 


You get @ doller of LIFE SAY- 
INGS imsurence for each doller 
you seve before oge 55.° 


LIFE SAVINGS insurance wos 

by the ced wien 
movement end only credit un -on 
members con get +! 


When o credit unvon is just starting LE SAVINGS insuronce, members savings ore insured according te thew oge on 
the efectve dote of the commroct. Sewngs row deposit after the! dole cre mawred according fo vow oge of the hme 


From CUNA Mutuel Booklet 15-8 


mn onsvronce ovto 


and 70 still earns insurance, but 
in lesser amounts. 


Fs 


t's another grect cred! umon 
ternce —worth telling to every- 
body you tnow! 
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GET BOTH FROM BURROUGHS 


FASTER 


services to 





1 a SENSIMATIC accounting machine—faster by far 


members 


2 an accounting SYSTEM specially designed for credit unions 


tow. For 


— 


q and efficiency 


spee 
ign cost SP 4 accounting 


in credit - 


Here’s a combination—the Burroughs Sensimatic 
Accounting Machine and the Burroughs Accounting 
System for Credit Unions—that gives you the 
fastest, simplest, lowest-cost acco inting operation 


handles 

| posts share and loan 

ledgers with either passbook or statement... auto- 
v calculates and posts paid in shares 

y computes share months for dividend 

calculations. What’s more, a simple key flick converts 

it to a convenient adding-subtracting machine. 


machine—the Burroughs Sensimatic 


your accounting jobs 


1 
automatically 


As for the Systems (either payroll or window plans), 
they were designed for credit unions by accounting 
experts They take full advantage of the Sensimatic’s 
speed and versatility, and have the endorsement of 
both the Bureau of Federal Credit Unions and the 
Credit Union National Association. 


For more information, fill in and mail the coupon. 
For a demonstration, without obligation, call our 
nearest office. 


FREE booklet outlines your savings with 
Burroughs Credit Union Systems. 


BURROUGHS CORPORATION 
Detroit 32, Michigan 


In Canada— Burroughs Adding Machine of 
Canada, Limited, Windsor, Ontario 


December, 1955 


— Bini 


operation 


- = = x window | 
faster Operation — issue payme”" receipts at te 


LOWER 


operating 
cost 





APPROVED 


by BFCU 
and CUNA 


Throughout 
Canada there 


service and genui! surroughs 


parts are always available to 
your Credit Union 


WHEREVER THERE'S BUSINESS THERE 
send 
booklet “For 
Low-Cost Speed and Effic 
in Credit Union Accounting.” 
NAME 
ADDRESS 
CITY 
ZONE 
riTLE 
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New CUNA Executive Committee Members 
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od, Manitoba, 


ver, Mr 


Williams, 
Treasur Thompson later joined two 
spent 5 t real nions 
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During this managers of 


he arved th nd the CUNA 


redit Society to the present 
These were the 
nion in Winnipeg, 
» employees of Co- 
credit 
Hamilton 


unions, 
Credit 
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Yr activities 
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Union 
years as presi- 
1 on the Board of the 
Federation of Mani 

is amalgamated as 
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Society oft 
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been president of the 
lit Society of Mani- 


ir years 


L. B. Kilburn, 
CUNA Vice- 
President, and a 
CUNA national 
director since 
1946, intro- 
duced to credit 
through 
in the 
Digest 
twenty 
When 
union 

» Yale & Towne 
ompany in Stam- 
he became the 

of its Supervisory 
1937 Mr. Kilburn 
surer of this credit 
he still holds to- 

r part of this 
so served on the 
of the Yale Lock- 
Federal Credit Union. At 
Mr. Kilburn is the manager 
Enbee Employees Federal 
New Britain, Con- 
December, 1954 he 
a director of this 


was 


unions 
an article 
Reader's 
,some 
ears ago 


( redit 


mmittee 


Since 
neignbor ve ; ‘ Dee! 
back fen h edit unior 
neighbor 

enthuse DY t 


credit ur 


\ past president of the Conecti- 
Credit Union League (1945 and 
946), Mr. Kilburn has been a mem- 
the Connecticut League 
of Directors for thirteen 
Norwood redi ears, has chairman of 
the League’s Budget and Dues Com- 
some ittee Assistant Managing 
1 part-time basis. H: 
organizers of the 
rd Credit Union Chapter and 
his as been the Chapter’s president 
its president for Mr. Kilburn is a member of the 
uugh he has con Founder ‘lub and has organized 
the Nor twenty credit unions 


ser’ ed as 
community credit 
and a 
After several irector on 
Thompsor ne the 
1ual 
rr and 


meeting, Was ami 


served 


J. A. Moore, 

CUNA Vice- 

President, and a 

national director 

since 1936, when 

he became the 

first national di- 

rector from 

Pennsylvania, 

has been associ- 

ated with the 

credit union 

movement since 

1935. He has been chairman of the 

credit committee of the Pittsburgh 

Firemen’s Federal Credit Union 

since it was chartered, president of 

the Pittsburgh Officers Federal 

Credit Union 1939, chapter 

president, and league vice-president 

and president. At present he is both 

a chapter director and a league di- 

rector. From 1953 to 1955 he was 

chairman of the Eastern Directors 
of CUNA. 

Mr. Moore has been associated 
with the Pittsburgh Bureau of Fire 
for many years and has served his 
community as secretary of the Fire- 
men’s Charity Fund 


since 


Wise Men Say 


@e@ it is a pleasant feeling when 
you help a fellow up a steep hill, 
you get nearer the top yourself. 
@@ Faith and good works are like 
light and heat of a They 
can’t be separated. 

@@ Life is a preparation for the 
future; and the best preparation 
for the future is to live as if there 
were none.—Elbert Hubbard. 

@@ Good for the body is the work 
of the body, good for the soul the 
work of the soul, and good for eith- 
er the work of the other.—Henry 
D. Thoreau 


candle: 


Annual Meeting 
Problems? 
See “Annual Meetings Need 
Careful Planning” by T. W. 
Doig, p 
BRIDGE 


20 n this tissue of 


See also “Helpful Hints For 
Your Annual Meeting,” a 
three-page article listing edu- 
cational and promotional an- 
nual supplies avail 
CUNA 
HE ( 


Octobve 


meeting 


able th rough Supply 
REDIT 


1955, 


Coopérative T 
UNION BRIDGE 
14-16 


DP 
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You Could Send Six Thousand Dollars, 
or You Could Just Send Flowers! 


If one of your officers should be killed in an accident while travelling to a 
League meeting, it would not be the first time such a thing has happened 


You wouldn’t feel right, just sending flowers 
You can do better than that. A group accident 


credit unions wishing to insure their volunteer 
agains death or injury incurred while on official 


now available for 
and committeemen 
inion business 


Worked out in response to wide demand by CUNA Auto Insurance throug! 
Employers Mutuals, this pelicy provides death benefits of $6,000 


$6,000 for dismemberment. It costs your credit union $7.50 a year for 
each individual insured 


and up to 


It is available only for unpaid officers and 
employees covered under workmen's compensat 


Send the coupon today for details 


CUNA AUTO INSURANCE PROGRAM 


BOX 431, MADISON, WISCONSIN 


Send me more information on group accident 


insurance and a copy of the contract 
NAME 


CREDIT UNION 


AUTO INSURANCE PROGRAM 
underwritten by 


EMPLOYERS MUTUALS 
OF WAUSAU 


December, 1955 


ADDRESS 





CUNA MUTUAL 
INSURANCE SOCIETY 





